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Swift Leisure Holdings Limited, together with its subsidiaries (collectively "Swift") understands 

that Modern Slavery and human trafficking is a crime which results in abhorrent abuse of 

human rights; constituted in the Modern Slavery Act 2015 by the offences of 'slavery, 

servitude and forced or compulsory labour' and human trafficking. 

With business operations and supply chains ranging across the globe and covering multiple 

jurisdictions, Swift is aware of its responsibilities to respect and protect the rights of 

individuals and communities affected by its activities. We remain committed to working to 

prevent Modern Slavery and human trafficking from occurring within our business operations 

and supply chains. We fully recognise the importance of collaborating with and helping our 

stakeholders understand the impact of Modern Slavery and aim to ensure we eradicate this 

from our operations. 

We consider the biggest exposure to Modern Slavery is through our supply chain. The Swift 

supplier auditing process for new and existing suppliers makes reference to the UK Modern 

Slavery Act 2015 to ensure the supplier complies with the legislation. This is executed in the 

supply chain areas that have been identified by Swift, as a risk. This has been carried out by 

mapping our supply chains by commodity related to their geographical source of supply. 

Compliance certification is also obtained as part of the onboarding process of any new 

suppliers. The Compliance department works alongside all teams to ensure there is a due 

diligence process in place which includes auditing suppliers on a regular basis to ensure 

compliance is met and understand any potential supply chain risks. 

All employees are made aware of Modern Slavery legislation via the Company Employee 

Handbook. A Whistleblowing Policy has been reemphasised relating to the legislation which 

encourages staff to report any wrongdoings or violations of the Act. 

Swift continue to develop the understanding and skills within the business regarding the 

legislation. Swift also recognises that it is critical to encourage the supply base to investigate 

and promote the legislation throughout their supply chains. 

Swift recognises the importance of the UK Modern Slavery Act and acknowledges that a 

breach of the legislation is a constant threat. The company as a whole must always endeavour 

to highlight the risks and monitor its supplier base and business activities as a whole. 
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In addition to the actions already taken by the Group, Swift continue to annually appraise its 

processes and continue to focus on: 

• Annual audit process across a selection of suppliers;

• The development and delivery of updated, revised and enhanced online training

and awareness programme regarding modern slavery and human trafficking.

• The development of human rights due diligence processes for our business

operations and global supply chains; and

• Ensure adequate risk records are retained to highlight the areas of the supply chain

most at risk.

Structure of our organisation 

Swift is the UK's largest manufacturer of touring caravans, motorhomes and holiday homes. 

The company has a turnover in excess of £300m and currently employs over 1250 employees. 

Swift's head office is based in Cottingham, East Yorkshire. The Group distributes its products 

predominantly in the UK, however does export to Europe, Australia, New Zealand and the Far 

East. 

Swift's heritage and dedication to manufacturing excellence spans over 50 years with the 

Group considered to the leader in a number of its chosen markets. As part of the 

manufacturing process the Group source raw material components from across the globe and 

as such adopt a zero tolerance for human trafficking or Modern day slavery. 

In setting the Group's policies on Modern Slavery the Group focusses on ensuring: 

• Both direct workers and those employed by its supply chain are not engaged with

activities which result in employment under the duress of violence, harassment or

intimidation;

• Employees are not into enforced overtime;

• The prohibition of child labour;

• The prohibition of discrimination; and

• All remuneration is fair and abides with local employment laws
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Training of staff 

All staff when they begin their employment at Swift are presented with a copy of the 

handbook. This ensures all employees are up to speed with the latest Group guidelines on 

Modern Slavery. Those departments who work closely with suppliers such as; Procurement, 

Logistics & Quality must carry out Modern Slavery training annually to help understand and 

spot signs of Modern Slavery when conducting their day to day working practices. 

Overall we look forward to continuing this journey, building our understanding, working with 

closely with suppliers and collaborating with other stakeholders both in our sector and 

beyond. 
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